






















































Section G. Test Results 

Any applicant who tests positive for alcohol or controlled substances will not be considered 
for employment by the City for a minimum of one year. 

ARTICLE ><XVII-LONGEVITY PAY 

On the effective date of this Agreement and in recognition of employee's length of service 
and recognition for their years of service the parties agree to the following schedule for instituting 
a longevity pay schedule. 

Longevity pay shall not be included in the calculation of regular pay, and shall be listed 
separately on the pay stub. 

The Employee shall receive longevity pay per pay period pursuant to the following 
schedule: 

5 years to 1 O years 
10 to 15 years 
15 years to 23 years 
23 years to 26 years 
26 years or More 

$10.00 
$20.00 
$60.00 
$100.00 
$0.00 

ARTICLE XXVIII - COMPENSATION SUMMARY 

For Parks employees, a two-step pay incentive is granted for herbicide-pesticide applicator state 
license for the number of individuals approved for such training and certification. 

Employees in classifications so changed advance horizontally one step under the present pay 
classification and then will be moved vertically to the 'nearest higher step plus one' in the new pay 
classification. In case the new step matches exactly a pay classification of a vertical step, the 
employee will only advance one step from that received from the initial horizontal step, unless the 
employee still falls out-of-range and therefore remains frozen. 

Promotions: All advertised vacancies to be made at the advertised wage, regardless of the 
affected employee's present wage. 

There shall be no pay increases during the first year of this Agreement , however negotiations may 
be reopened in the month of March 2021 by either party on the limited issue of wage rates. There 
will be no step increases during the term of this agreement except as indicated above for eligible 
Parks employees. 

Furloughs and/or Pay Reductions 

The parties recognize that in the event the City's revenues do not provide a sufficient amount to 
keep the City budget properly balanced it may become necessary to reduce the City's personnel 
costs. The parties have recognized that the City has the right to layoff employees in order to reduce 
personnel costs. As an alternative that would not require employees to actually be laid off, the City 
may implement either furloughs or wage reductions. For the purpose of this Agreement a "furlough" 
is defined as a large group of employees being sent home without pay for days or partial days. For 
the purpose of this Agreement "wage reductions" is defined as a large group of employees receiving 
a cut in base pay of the same percentage. 

The City agrees it will not implement a furlough or wage reduction to members of the bargaining 
unit unless it has complied with the following provisions. 
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1. The union will receive written notification of the impending wage reduction or furlough 
30 days prior to the proposed implementation date. 

2. The city will offer the union at least three bargaining dates during the 30 day notification 
period. 

3. The city and the union will bargain over the proposed furloughs or wage reductions. If 
a settlement is reached it will be implemented. If no settlement is reached the city may 
implement it's proposed furlough or reduction. The parties may utilize the services of 
the Federal Mediation and Conciliation Service (FMCS) to mediate this process. 

Safety Incentive: On or about December 1st of the first year of this agreement, each employee 
who fulfilled the required sixteen (16) safety training hours in the last twelve months shall receive 
$100.00. In addition, employees who have zero job injuries, no preventable accidents or property 
damage over the same period of time shall receive an additional $135. In the following year the 
time period for the training, zero accidents, injuries and property damage calculation shall be July 
1 through June 30th of the year preceding the December 1st payment. 

Recognized Classifications in this Bargaining Unit 

Cook Helper 
Court Clerk 
Facility Custodian 
Home Care Provider 
Laborer 
Lifeguard 
Museum Clerk 
Pool Attendant 
Receptionist (Office Assistant) 
Recreation Coordinator 

Accounting Clerk 
Library Technician 
Supply Technician 
Traffic Services Technician 
Wastewater Operator Trainee 
Water Trainee 
Bus driver - No CDL 

Animal Control Officer 
Cook 
Dispatcher 
Greens keeper Maintainer 
Grounds Maintainer 
Judicial Aide 
Customer Service Representative 
Bus Driver w/CDL 
Laborer w/CDL 
Lubricator 
Meter Reader 
Parks Maintainer 
Pool Maintainer 
Protective Custody Officer/CSA 
Purchasing Technician 
Secretary 

GS03 
G503 
GS03 
GS03 
GS03 
GS03 
GS03 
G503 
GS03 
GS03 

GS04 
GS04 
GS04 
GS04 
GS04 
GS04 
GSO4 

GS05 
GS05 
GS05 
GS05 
GS05 
GS05 
GS05 
GS05 
GS05 
GS05 
GS05 
GS05 
GS05 
GS05 
GS05 
GS05 
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Wastewater Operator I GS05 
Water Operator I GS05 

Librarian Specialist GS06 
Electric Groundman GS06 
Facility Custodian Leader GS06 
Laborer w/ Class A CDL GS06 
Solid Waste Collector GS06 
Sweeper Operator GS06 
Water Operator II GS06 
Accounting Technician GS07 
Assistant Pool Manager GS07 
Evidence Specialist GS07 
Wastewater Operator Ill GS07 
Water Operator Ill GS07 

Crew Leader GS0B 
Carpenter GS0B 
Mechanic GS0B 
Welder GSOB 
Customer Service Field Representative GS0B 
Equipment Operator GS0B 
Wastewater Lab Technician GS0B 
Wastewater Operator IV GS09 
Water Operator IV GS09 
Controls Technician GS10 
Electric Line Locator Technician GS 10 
Electric Lineman EL 15 
Electric Lineman Apprentice 
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EXECUTION OF AGREEMENT 

The foregoing Agreement between the Union and the City of Gallup having been duly approved by 
both parties, is hereby executed by the undersigned authorized representative(s) of each party. 

By: 
M 

For the Union: Mh. 
B~t:& obertButero 

UMWA Local 1629 Representative 
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